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Quality Education Investment Act (QEIA)

Average Teacher Experience
WHAT IS REQUIRED?

Education Code section 52055.740 (a)(4) requires in QEIA funded schools by the end of the 2010-11 school year and each year after, to have an average experience of classroom teachers in the school equal to or exceeding the average for the school district for this type of school. Schools must use the Teacher Experience Index (TEI) approved by the State Superintendent of Public Instruction.

School districts recalculate teacher experience averages each year at their QEIA participating schools for comparison with the district TEI target. 

HOW IS THIS MONITORED?

County Superintendents will compare the school’s calculated TEI for the current year with the TEI target for that year using the statewide Professional Assignment Information Form (PAIF) files. Counties will monitor this requirement at the end of the school year. A calculation worksheet to assist districts in calculating Teacher Experience Index at QEIA schools is posted at www.qeia.org .Schools and districts are encouraged to self-monitor their TEI using the TEI Calculation Worksheet to account for any mid-year hiring adjustments. 
HOW DOES A SCHOOL MEET ITS TARGET?
Resources available to assist schools and their districts in meeting average TEI requirements include:

· A school’s Single Plan for Student Achievement

· A district’s Equitable Distribution Plan for Title II compliance –includes district and school plans for hiring, developing, maintaining and retaining highly qualified teachers 
· Teacher Experience Index – a one page description for understanding the TEI (www.qeia.org)
· TEI Worksheet– a form designed to assist districts in calculating the Teacher Experience Index for their QEIA schools (www.qeia.org)

