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Quality Education Investment Act (QEIA)
Professional Development
WHAT IS REQUIRED?

Education Code section 52055.740 (b)(3) requires QEIA funded schools to have provided professional development to at least one-third of teachers and instructional paraprofessionals in the school annually. This requirement will be monitored by county superintendents. Teachers whose assignment includes teaching English language arts, reading, mathematics, science, or history and social science must meet these professional development requirements. Special education teachers must meet this requirement if their assignment includes any of these subjects. All other teachers are encouraged to meet the QEIA professional development requirements.
Education Code section 52055.750, subdivisions (c) and (d) delineate what professional development activities under QEIA entail. County superintendents will monitor only three areas in their review of professional development. They will determine that professional development hours for teachers and paraprofessionals are:

· For the activities outlined below

· Part of an improvement plan/Single Plan for Student Achievement 
· Provided to at least one-third of the teachers and paraprofessionals

 The statutory provisions for professional development include:
· Maintain a system for tracking professional development of administrators, teachers and paraprofessionals

· Develop a coherent plan for professional development of its administrators, teachers and paraprofessionals that is articulated in an improvement plan for the school (this can be included in the overall Single Plan for Student Achievement and doesn’t have to be a separate plan)

· Ensure each teacher completes an average of 40 hours of professional development for every year assigned to the school 

· Authorize teacher professional development that relates to the academic subject(s) to which the teacher is assigned, provides time to meet and work with other teachers, and supports and improves instruction and student learning consistent with state academic content standards
· To the extent appropriate, authorize teacher professional development that is similar in quality and rigor to the Mathematics and Reading Professional Development Program (known as AB 466 or SB 472 training)
· Include collaboration time for teachers to develop new instructional lessons or analyze pupil data; mentoring for new teachers; extra support for teachers to improve practice
HOW IS THIS MONITORED?

County Superintendents will request the following information from schools:

· A copy of the improvement plan/Single Plan for Student Achievement pages that include the professional development plans for teachers and paraprofessionals 

· A list of teachers and paraprofessionals that includes hours of professional development, and type of professional development completed (See suggested Professional Development Tracking System to provide this data.)

County Superintendents will review these documents to determine that the professional development hours identified for QEIA (1) meet the description of professional development outlined in statute and listed above, (2) are provided to at least 1/3 of the teachers and paraprofessionals at the QEIA school during the year, and (3) relate to actions steps outlined in the school improvement plan/SPSA.    
HOW DOES A SCHOOL MEET ITS TARGET?
Resources are available to assist schools and their districts in meeting the professional development requirements:
· A school’s Single Plan for Student Achievement (SPSA)
· 
· QEIA Professional Development Web-Based Tracking System – a web-based application to track professional development at a QEIA school quickly and efficiently for meeting QEIA asssurances.
· CDE’s Professional Development Requirements for Schools Participating in QEIA – provides clarity to the requirements for professional development in QEIA schools
· 7-Year professional Development Plan – a sample design for planning professional development over 7 years of QEIA funding (www.qeia.org)
· Quality and Rigor in QEIA Professional Development– describes characteristics of professional development that meets the quality and rigor of SB 472 training (www.qeia.org)
· QEIA Professional Development Verification Form – designed to capture and approve specific activities and hours of qualifying professional development (www.qeia.org)
· QEIA Professional Development Planning Guide Table and Guide Questions -  a professional development planning tool to assist schools in designing professional development to improve pupil performance and professional practice. Presents planning in visual form on a document that can be customized and record decisions. This tool is based on the work of Dr. Thomas Guskey from his book Evaluating Professional Development, Corwin Press, 2000. (www.qeia.org)
