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<2009-2010> SCHOOL YEAR

SAMPLE REPORT

This report summarizes the results of the QEIA monitoring requirements.
AVERAGE TEACHER EXPERIENCE:

School must have average teacher experience in 2010-11 equal to or exceeding the district average in 2005-06 for this type of school.

	Average Teacher Experience Index (TEI)
	
	County Finding:
	Points Possible
	Points Assigned

	District TEI Target (2005-06)
	
	
	· Target Met or Exceeded
	2
	

	School’s Target TEI for <2009-10>
	
	
	· Significant Progress
	1
	

	School’s Calculated TEI for <2009-10>
	
	
	· Minimal or No Progress
	0
	


CLASS SIZE REDUCTION:
School must reduce class sizes by 2010-11. 

	School’s baseline year:
	· 2005-06
	· 2006-07


	Class Size Reduction (CSR)
	Grade

<K>
	Grade

<1>
	Grade

<2>
	Grade

<3>
	Grade

<4>
	Grade

<5>
	Grade

<6>
	Grade

<7>
	Grade

<8>
	
	County Finding:
	Points Possible
	Points Assigned

	Target CSR for 2009-10
	
	
	
	
	
	
	
	
	
	
	· Target Met or Exceeded
	2
	

	Calculated CSR for 2009-10
	
	
	
	
	
	
	
	
	
	
	· Significant Progress
	1
	

	
	
	
	
	
	
	
	
	
	
	
	· Minimal or No Progress
	0
	


HIGHLY QUALIFIED TEACHERS:

School must have all core classes assigned to teachers that are highly qualified in 2010-11.

	Highly Qualified Teachers (HQT)
	
	County Finding:
	Points Possible
	Points Assigned

	Total Core Classes in <2009-10>
	
	
	· Target Met or Exceeded
	2
	

	% Core Classes Complaint
	
	
	· Significant Progress
	1
	

	
	
	
	· Minimal or No Progress
	0
	


*Interim Target = 33.3% in 2008-09; 66.7% in 2009-10

PROFESSIONAL DEVELOPMENT:

School must have provided professional development as defined in statute, to at least 1/3 of the teachers and instructional paraprofessionals annually.

	Professional Development (PD)
	
	County Finding:
	Points Possible
	Points Assigned

	# of Teachers at School Site
	
	
	· Target Met or Exceeded
	2
	

	% of Teachers Receiving PD this Year
	
	
	· Significant Progress
	1
	

	# of INSTRUCTIONAL Paraprofessionals
	
	
	· Minimal or No Progress
	0
	

	% of INSTRUCTIONAL Paraprofessionals Receiving PD this Year
	
	
	
	
	


WILLIAMS SETTLEMENT:

School must meet all Williams requirements annually: ensure students have instructional materials, facilities pose no emergency or urgent threat to health and safety, and there are no teacher vacancies or misassignments. 

	Williams Requirements
	
	County Finding:
	Points Possible
	Points Assigned

	Quarterly/Annual Report Requirements:
	Compliant?

(yes or no)
	If no, resolved within statutory timelines?
	
	· Target Met or Exceeded
	2
	

	Instructional materials
	
	
	
	· Significant Progress
	1
	

	Facility rating 
	
	
	
	· Minimal or No Progress
	0
	

	Teacher vacancies and misassignments
	
	
	
	
	
	

	UCP, if Reported
	
	
	
	
	
	

	SARC
	
	
	
	
	
	


PUPIL-TO-COUNSELOR RATIO (HIGH SCHOOL ONLY):

School must have a pupil-to-counselor ratio of no more than 300 to 1 by 2010-11, with counselors holding valid pupil personnel service credentials.

	Pupil-to-Counselor Ratio
	
	County Finding:
	Points Possible
	Points Assigned

	Student enrollment (CBEDS)
	
	
	· Target Met or Exceeded
	2
	

	# of counselors with PPS credential (FTE)
	
	
	· Significant Progress
	1
	

	Pupil-to-Counselor Ratio
	
	
	· Minimal or No Progress
	0
	


ACADEMIC PERFORMANCE INDEX (API) GROWTH (ADVISORY ONLY):

Schools must exceed the API growth target by 2010-11 averaged over the first 3 years of full funding. Beginning 2011-12, regular QEIA schools must meet their API growth target.

	Academic Performance Index (API) Growth
	Year 1

2008-09
	Year 2

2009-10
	Year 3

2010-11
	3-Year Average
	
	Advisory Only

	Schoolwide API Growth Target
	
	
	
	
	
	· Met or Exceeded Growth Target

	API Growth Attained
	
	
	
	
	
	· Positive API Growth

	
	
	
	
	
	
	· Negative API Growth


SUBSTANTIALLY MET DETERMINATION: 

	Requirement
	Rating
	
	Key

	Class Size Reduction
	
	
	100%
	Met or Exceeded Requirements

	Highly Qualified Teachers
	
	
	76-99%
	Requirements Substantially Met

	Average Teacher Experience
	
	
	<76% or “0” rating
	Requirements Not Substantially Met

	Professional Development 
	
	
	
	

	Williams Settlement
	
	
	· Substantially Met

	Pupil-to-Counselor Ratio (high schools only)
	
	
	· Not Substantially Met

	Total Points
	
	
	
	

	% Met (Divide by total points possible – 2 points per required area)
	
	
	
	

	Automatic Trigger (rating of “0” in any requirement)? Y/N
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