Quality Education Investment Act (QEIA)

SUBSTANTIALLY MET DETERMINATION


Background

The County Superintendent of Schools annually reviews a QEIA school and its data to determine if the school has met each of the interim requirements. If a County Superintendent determines that a school has not substantially met all of the requirements at the end of 2008-09 or 2009-10, he or she notifies the State Superintendent of Public Instruction (SPI). [EC Code Section 52055.740 (c) (1)].  Once the SPI is notified, the school is required to meet all of the interim or final requirements by the end of the subsequent school year or jeopardize its status as a funded QEIA school.
Protocol

The County Superintendent uses the following benchmarks and rating process to determine if a school has substantially met all of the interim requirements.  Progress toward meeting each requirement is rated on a scale of 0-2 based on the following progress benchmarks. A “2” indicates the requirement has been met or exceeded; a “1” indicates significant progress toward meeting the requirement has been made; and a “0” means minimal or no progress in meeting the requirement has been made. A rating of “0” in any requirement automatically triggers an overall finding of “Not Substantially Met”.
Progress Benchmarks for Each QEIA Requirement
	2008-09 Interim Requirement Progress
	2009-10 Interim Requirement Progress
	Rating

	Class Size Reduction (CSR)

	· At least 1/3 of the way in meeting the CSR requirement
	· At least 2/3 of the way in meeting the CSR requirement
	2

	· At least 1/6 of the way but not yet 1/3 of the way in meeting the CSR requirement 
	· At least 1/2 of the way but not yet 2/3 of the way in meeting the CSR requirement 
	1

	· Less than 1/6 of the way in meeting the CSR requirement
	· Less than 1/2 of the way in meeting the CSR requirement
	0

	Highly Qualified Teachers (HQT)

	· At least 1/3 of core classes are taught by teachers that are HQT, as defined by federal requirements
	· At least 2/3 of core classes are taught by teachers that are HQT, as defined by federal requirements
	2

	· At least 1/6 of core classes but not yet 1/3 of core classes are taught by teachers that are HQT, as defined by federal requirements
	· At least 1/2 of core classes but not yet 2/3 of core classes are taught by teachers that are HQT, as defined by federal requirements
	1

	· Less than 1/6 of core classes are taught by teachers that are HQT, as defined by federal requirements
	· Less than 1/2 of core classes are taught by teachers that are HQT, as defined by federal requirements
	0


	2008-09 Interim Requirement Progress
	2009-10 Interim Requirement Progress
	Rating

	Average Teacher Experience 

	· At least 1/3 of the way in reaching the average teacher experience target for the school district for this type of school
	· At least 2/3 of the way in reaching the average teacher experience target for the school district for this type of school
	2

	· At least 1/6 of the way but not yet 1/3 of the way in reaching the average teacher experience target for the school district for this type of school
	· At least 1/2 of the way but not yet 2/3 of the way in reaching the average teacher experience target for the school district for this type of school
	1

	· Less than 1/6 of the way in reaching the average teacher experience target for the school district for this type of school
	· Less than 1/2 of the way in reaching the average teacher experience target for the school district for this type of school
	0

	Professional Development

	· Provided professional development to at least 1/3 of the teachers and the instructional paraprofessionals
	· Provided professional development to at least 1/3 of the teachers and the instructional paraprofessionals
	2

	· Provided professional development to at least 1/6 but not 1/3 of the teachers and the instructional paraprofessionals
	· Provided professional development to at least 1/6 but not 1/3 of the teachers and the instructional paraprofessionals
	1

	· Provided professional development to less than 1/6 of the teachers and the instructional paraprofessionals
	· Provided professional development to less than 1/6 of the teachers and the instructional paraprofessionals
	0

	Williams Requirements

	· Met all of the requirements of the Williams settlement
	· Met all of the requirements of the Williams settlement
	2

	· Met some but not all of the requirements of the Williams settlement
	· Met some but not all of the requirements of the Williams settlement
	1

	· Met none of the requirements of the Williams settlement
	· Met none of the requirements of the Williams settlement
	0

	Counselor Ratio (for high schools only)

	· At least 1/3 of the way in meeting the pupil-to- counselor ratio requirement of no more than 300:1 (with counselors holding required credentials) 
	· At least 2/3 of the way in meeting the pupil-to- counselor ratio requirement of no more than 300:1 (with counselors holding required credentials) 
	2

	· At least 1/6 of the way but not yet 1/3 of the way in meeting the pupil-to-counselor ratio requirement of no more than 300:1 (with counselors holding required credentials)
	· At least 1/2 of the way but not yet 2/3 of the way in meeting the pupil-to-counselor ratio requirement of no more than 300:1 (with counselors holding required credentials)
	1

	· Less than 1/6 of the way in meeting the pupil-to- counselor ratio requirement of no more than 300:1 (with counselors holding required credentials)
	· Less than 1/2 of the way in meeting the pupil-to- counselor ratio requirement of no more than 300:1 (with counselors holding required credentials)
	0


Assign ratings for each requirement and total points.

EXAMPLE: Sunshine Elementary
	Requirement
	Rating
	
	Requirement
	Rating

	CSR
	
	
	CSR
	2

	HQT
	
	
	HQT
	1

	Average Teacher Experience
	
	
	Average Teacher Experience
	2

	Professional Development
	
	
	Professional Development
	0

	Williams
	
	
	Williams
	2

	Counselor Ratio (HS only)
	
	
	Counselor Ratio (HS only)
	N/A

	Total Points
	
	
	Total Points
	7 

	% Met (Divide by total points possible)
	
	
	% Met (Divide by total points possible)
	70%

	Automatic trigger (rating of “0” in any requirement)?
	
	
	Automatic trigger (rating of “0” in any requirement)?
	Yes


Determination of Substantially Met:
	Points 
	Description
	District/School Action
	County Superintendent Action

	100%
	The school meets or exceeds all of the interim requirements.  
	Continue implementation efforts
	No further action required

	76%-99%
	The school meets the majority or most of the interim requirements (4-5 for high schools; 3-4 for others).  No requirement received a rating of “0”. The school has substantially met the interim requirements. 
	Increase implementation efforts in areas of partial implementation to ensure sufficient progress in meeting interim and final requirements in successive years
	No further action required

	<76%
Or a rating of “0” in any require-ment  
	The school has failed to meet the majority or all of the interim requirements (meets 0-3 for high schools and 0-2 for others). OR One or more requirements received a rating of “0”. The school has not substantially met the interim requirements.
	Take significant action to ensure that all of the interim or final requirements will be met in the following year to continue participating in the program
	Notify the State Superintendent of Public Instruction that the QEIA school has “not substantially met” QEIA interim requirements



